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        TASHA Foundation 
Job Description

Post:


Drug Intervention Programme Aftercare Worker

Salary:


Hours of Work:
36 Hours per week

Annual Leave:
24 working days per year

Responsible To:
Executive Director


Job Purpose

To provide aftercare support for drug misusing offenders who have been through a drug treatment programme.

Duties and Responsibilities

a) To make appropriate assessments of an individual’s aftercare social and healthcare needs in collaboration with DAIS and other treatment and criminal justice agencies.

b) To provide one to one and group support ensuring where ever possible that aftercare plans address specific needs of the client.

c) To carry out risk assessments and to take appropriate action to manage risk in accordance with TASHA Foundation policies.

d) To monitor, track and record progression of individuals through the aftercare service provision.

e) To actively participate in multi-agency case/risk management meetings.
f) To maintain an electronic system to track and refer identified clients to other partnership agencies, such as housing employment, training education and other agencies within the wider criminal justice system.
g)  To identify partners and set up appropriate partnership network forums in order to share information and good practice.

h) To advocate on behalf of clients in order to ensure that primary needs are met without prejudice.

i) To inform line management of identified specific needs that cannot be met due to the unavailability of services or because of inadequate budgetary provision.
j) To receive managerial and personal supervision and to be appraised regularly in-line with the organizations policy.
k) To undertake personal training as agreed with your line manager.

l) To adhere to the policies and practices of the organization.

Qualifications/Educations/Training/Knowledge
1) Detailed knowledge of drugs and their effects and a good understanding of drug treatment services.

2) Qualification in Occupational Therapy, Social Work Drugs, Social Science.

3) Knowledge of the Criminal Justice System.
4) Detailed knowledge of national drug and alcohol policies.
        Work Related Experience
1)   A minimum of 2 years experience working with drug users in a criminal justice, 

      health and social care setting.

2)   Experience of working within a multi-disciplinary team in the fields of substance misuse, health or social care.

3) Understanding of the complex issues associated with substance misuse and the ability to provide active case management when required.

4) Experience of writing reports and funding applications based on community care assessments.

5) Ability and experienced of working as part of a team and also of working on own initiative.

6) Good communication skills, both written and verbal, with an ability to express issues in a clear manner appropriate to the individual’s needs.

7) Understanding of the Models of Care treatment framework.

            Skills and Abilities


1) The ability of develop relationships and build successful partnership co-operation with    a wide range of DIP partnership agencies including DAIS, other voluntary professional organizations and individuals.


2) The ability to conduct sound clinical assessments and case management in accordance with best practice.


3) The ability to manage an active caseload and deliver Aftercare services for clients involved within the criminal justice system within given timeframes.


4) Ability to work under pressure and deliver Aftercare outcomes within given National Treatment Agency (NTA) treatment waiting times.


5) The ability to respond positively to change within a demanding environment.


6) The ability to use I.T in support of information gathering and client case management and to demonstrate good keyboard skills.


7) Good oral, written and numeracy skills. Ability to communicate in a way to meet the needs of diverse audiences, including the ability to promote effectively the work of the DIP team and DAT to external audiences.

8) The ability to think laterally in order to create innovative solutions for those entering treatment.


9) An understanding of how national policy is translated into local action.


10) The ability to ensure that services are developed and delivered within an equal opportunities framework and in line with the requirements of relevant legislation and local quality standard, such as Best Value.


11) Knowledge of benefits, housing, adult education etc.
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